
 
AP 3420 Equal Employment Opportunity 
 
References: 

Title VII of the Civil Rights Act of 1964 (Title VII) and 42 U.S. Code Section 2000e; 
The Age Discrimination in Employment Act of 1967(ADEA) and 29 Code of Federal 
Regulations Parts 1625 et seq.; 
Americans with Disabilities Act of 1990 (ADA) and 29 Code of Federal Regulations 
Parts 1630 et seq.; 
ADA Amendments Act of 2008 (ADAAA); 
Title II of the Genetic Information Nondiscrimination Act of 2008 (GINA) and 29 
Code of Federal Regulations Parts 1635.1 et seq.; 
29 Code of Federal Regulations Parts 1601.1 et seq. – Discrimination based on 
National Origin; 
29 Code of Federal Regulations Parts 1606 et seq. – Religious Discrimination; 
Pregnancy Discrimination Act of 1978 (PDA) and 29 Code of Federal Regulations 
Part 1604.10 

 
Procedure: 
An equitable and inclusive employment process is essential to improve diversity, reduce 
barriers to employment, and allow potential applicants the opportunity to demonstrate 
that they meet or exceed the minimum qualifications for employment.  Clatsop 
Community College’s employment procedures are driven by its commitment to diversity, 
equity, and inclusion, to the extent permitted by law. 
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