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[[ Clatsop Community College ]] Code: 4.811

LIGHT/MODIFIED DUTY POLICY
It is the goal of Clatsop Community College to assist any regular employee who has sustained a
compensable injury to return to work as soon as possible.

The College will provide “transitional” work (i.e. light and/or modified duty) or temporary
accommodations as appropriate for regular employees who are injured at work.

Human Resources Director will coordinate the employee's participation in the light/ modified
duty program.

END OF POLICY

Legal Reference:

ORS Chapter 656



